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Overview

The LF Merchandising Trainee Program is an 18-month accelerated 
competency-based development program aiming at developing young 
talents/fresh graduates to become merchandising professionals for the 
supply chain of the future

Merchandising Trainees will gain exposure to a wide range of 
development activities, including job attachments to business, 
corporate training, projects, field trips, working under the guidance of 
mentors and coaches
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Program Framework

Month
1 to 9

Month
10 to 18

Upon Graduation: 
Ready to be 
Assistant Merchandiser
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Merchandising 
Trainee I

Merchandising 
Trainee II

Trained as
Assistant 
Merchandiser

Trained as
Junior 
Merchandiser

Taking up
Assistant Merchandiser 
position

To graduate, MTII 
must at least reach 
Foundation level of 
proficiency for each 

competency

3



Powered by HR - Learning & Organizational Development

What we are looking for

• Final-year university students/Fresh graduates with less than one year 
of working experience, preferably in Supply Chain Management, 
Fashion Management, Apparel or Textiles Manufacturing  

• Team players with strong leadership potential, self-motivated and 
drive to achieve excellence

• Excellent command of written and spoken English

• Passion to develop careers in the Supply Chain Management industry

• Candidates who had gone through LF internship - 3-6 months on the 
job program (for Vietnam)
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